




T is likely that someone reading 
this piece may consider this Imaterial as a publicity stunt for 

the immediate past Director 
General/Chief Executive of the 
Industrial Training Fund (ITF), Sir 
Joseph Ntung Ari.

Such persons are at liberty to 
believe what they want. Truth is Ari 
deserves the recommendations he is 
receiving, especially on account of 
being able to turn around the 
fortunes of the Fund. If repositioning 
the institution is anything to go by, he 
deserves to be appreciated, and even 
much more.

Deep down me; yours sincerely 
convinced, he deserves what I am 
doing. Nothing can be as patriotic as 
to recall what Sir Ari has done for the 
Industrial Training Fund since he was 
made the Director General/Chief 
Executive on September 26, 2016. 
His two tenures were brought to an 
end on October 13, 2023.

Seven years down the road, while 
assiduously working to complete the 
final year of his second term as 
Director General/Chief Executive, 
he, together with other chief 
executives across the several 
agencies and parastatals under the 
Federal Ministry of Industry, Trade 
and Investment sectors were 
r e p l a c e d  b y  t h e  T i n u b u  
administration.

According to the statement by the 
Presidency announcing the new 
appointments, the changes were in 
line with Tinubu's 'resolve to base 
Nigeria's economic revival on the 
foundation of trade expansion 
through small, medium and large 
scale industry facilitation in the 
industry'; but 'to optimally deliver in 
a c c o r d a n c e  w i t h  n e w  k e y  
performance indicating benchmarks 
as established' by the ministry.

Those who have the mental picture 
of what the nation's foremost 
training institution (ITF) used to be 
before 2016 are quick to mention the 
transformation that it went through 
in the last seven years, when Ari held 
sway.

To be fair to other Chief Executives 
that had been there since its creation 
by Decree 47 of 1971. It began as 
Parastatal B in the same year of its 
establishment, and headed by a 
Director. Ten years later; it became 
Parastatal A in 1981 with a Director 
General as the Chief Executive under 
the aegis of the Ministry of Industry.

Considering the history of the 52 
years old organization, several 
seasoned administrators had sat in 
the saddle. It will be instructive to 
note that he was just 11 years old 
when the Fund was founded, having 
been born on December 21, 1960. 

They certainly left marks of 
different shapes and sizes, but fair 
enough, the shoes Sir Joseph Ari 
stepped into seven years ago were 
not too big as to enable him walk well 
to succeed in creating the space for 
the different transformations.

He had to recalibrate just so to 
match his vision. Many recall that on 
assumption in 2016, the tumultuous 
labour crisis that had characterized 
the Fund's working environment 
would have put off the zeal of any 
chief executive in the first instance. 
But that was one thing he needed to 
settle down to business quickly.

That done, he quickly went to work 
with a passion that confounded both 
workers and those who had waited 
with baited breath to see what he 
could do. Meeting a workforce that 
was restive, and the workers unions 
at daggers drawn with the 
management as a result of a 

combination of high-handedness and 
outr ight  neg l igence by the 
immediate past management, it was 
not long that the issues that had 
taken time to be resolved were 
looked into; and amicably settled.

Above all, 'apart from the 
w o r k f o r c e ,  o t h e r  e x t e r n a l  
stakeholders also openly expressed 
dissatisfaction with the Fund's 
services'. With a man who had a clear 
mandate of the part the Fund should 
play, deployed all his administrative 
arsenals to resolve contending 
issues in record time.

That clearly endeared him to those 
he was going to be closely working 
with over the years. But, more at 
that, having gone round the Area 
Offices nationwide, it was easy to 
know what their challenges were; 
and apart from being eye opener, the 
ground was prepared to get him 
started on a sound footing.

When he was appointed the 
Director General/Chief Executive in 
2016, the nation's f inancial 
predicaments were building to a 
pitch high that are able to clearly test 
the capacities of any public official in 
government on how the storm could 
be tackled. It was only a matter of 
time that those who had doubts 
would see how he could weather the 
storm and get things right and 
working well for the Fund.

Everyone knew at that time, 'the 
difficulties of a nation going through 
economic recession were sufficient 
to test the expertise of the man 
whose mandate in taking charge of 
the Fund included, job creation, 
wealth, skills acquisition and self 
reliance, through various models of 
skills acquisition programmes 
created to turn the fortunes of 
Nigerians.

They are today footprints that 
would remain for years having been 
ebbed in the sands of time; but more 

importantly, those Nigerians that 
benefitted from the numerous 
programmes would continue to be 
indebted to the Fund and Sir Joseph 
Ari who pursued them relentlessly. 
Hard work and loyalty are his middle 
name.

It is on record that several hundreds 
of thousand youth were trained in the 
Fund's entrepreneurship and skills 
acquisition programmes. Many of 
them have set up their businesses and 
or have continued to be absorbed in 
various sectors of the economy that 
have need of their services.

Indeed, there are other sign posts 
which have helped in turning around 
the fortunes of the Fund in the last 
seven years. They include among 
many others: The Fund's presence in 
all states and the federal capital, 
upgrade of the Center of Excellence in 
Bukuru, to generate revenue an 
auditorium was constructed at the 
headquarters and also by ensuring 
that the Fund's Staff School play a 
greater role in advancing the frontiers 
of education, completed and 
commissioned all abandoned projects 
as well as expanded the Fund's 
infrastructure by initiating new ones.

From the onset, to get started, he 
got and assured staff that he 'came 
back to ITF to work, where hard work, 
punctuality, creativity, inputs by all 
members of staff will be noticed and in 
certainty recognized. I came back to 
heal wounds whereby all staff will be 
treated equally, irrespective of 
religion and tribe'.

The transformation of the Fund in 
his first four years was indeed 
noticeable; no wonder, by setting up 
of 'ITF Reviewed Vision: Strategies for 
Manda te  Ac tua l i z a t i on .  The  
implementation of the six-year plan, 
which was divided into quick wins, 
medium and long-term goals 
commenced in late 2016', which 
terminated in 2022 became in many 
respects what endeared him to 

powers that be, staff and indeed 
stakeholders in the industry.

A number of people have, since 
2016 insisted that he was indeed 
prepared for the new assignment. 
Their recommendations on his 
capacities for the job have several 
reasons attached to. Those who 
have tried to question or invalidated 
them continued to be surprised at 
what he has done over the years.

That Sir Joseph Ntung Ari OON was 
picked as the Director General/Chief 
Executive seven years ago was a 
departure of bringing and or hoisting 
someone without the knowledge of 
the industry as its head.

For those who do not know, he was 
'at different times the Head, Public 
Relations, External Affairs and 
Publicity, Director of Administration 
and Human Resources Department, 
Corporate Planning Department and 
the Business Training Development 
D e p a r t m e n t  a t  t h e  I T F  
Headquarters', and at some point, 
'Chairman of the Fund's Training and 
Research Committee (T&RC) of 
Management'. What better choice 
could the federal government have 
made for the Fund?

The fact that he nonetheless faced 
some nerve racking challenges on 
assumption of duty, failure was not 
on the lips of those who value his 
contributions in various sectors of 
the nation's economy. And given the 
fact that he joined the Fund in 2007 
with an incredible reservoir of public 
service experience, which was 
largely accumulated during his tour 
of duty at various organizations; 
even rising to the peak of his civil 
service career as the Permanent 
Secretary to the Plateau State 
Government House, God helping 
him, proved his mettle with a stellar 
performance.

Just before long; and indeed, 
h a v i n g  h a d  a  f i r s t h a n d  
understanding of how the mandate 
of the Fund could be achieved; 
without doubt he had made impact 
on the institution, to the admiration 
of staff and stakeholders. Therefore, 
to fulfill ITF's 'mandate of providing, 
promoting and encouraging the 
acquisition of skills in industry and 
commerce to generate a pool of 
indigenous trained manpower 
sufficient to meet the needs of the 
private and public sectors of the 
Nigerian economy' was the guiding 
principle of his vision.

Under his watch, a number of 
programmes have been executed for 
different categories of Nigerians. 
They include: National Industrial 
Skills Development Programme, 
( N I S D P ) ,  W o m e n  S k i l l s  
E m p o w e r m e n t  P r o g r a m m e  
(WOSEP), Training on Wheels and 
the Technical Skills Development 
Project (TSDP), Construction Skills 
E m p o w e r m e n t  P r o g ra m m e ,  
CONSEP, Passion to Profession 
Programme (P2PP), Infotech Skills 
Empowerment Programme and ITF 
Model Skills Training Center among 
several other initiatives. These 
initiatives have either been 
expanded and or introduced newly, 
to capture sufficient grounds of skills 
acquis it ion schemes for al l  
categories of Nigerians.

It is on record that numerous trade 
areas were covered giving those who 
ordinarily feel they cannot be 
considered a place. The areas 
include: Event Management, 
Cosmetology, Poultry Farming, Bead 
Making, Baking and Pastry, 

Soap/D i s i n f ec tan t /De te rgen t  
Mak ing ,  Ha i r  Mak ing ,  Food 
Processing, Tailoring and Fashion 
Design, Tie and Dye and Electrical 
Installations. The other areas are: 
Brick Making, Plaster of Paris, Tiling, 
Electrical Installation and Carpentry. 
The list is not exhaustive, as there are 
trade needs and Nigerians available 
to prove their industry.

As the Director General/Chief 
Executive of the Fund he was not 
bereft of fresh ideas; he had sufficient 
of them to run their courses; as he 
was ever willing to lay them on the 
table for the benefit of the 
organization. None of them has gone 
unnoticed; as they have been 
appreciated with numerous mention 
and conferment.

They include: Conferment as 
Kurnajam of Gamailand (Defence 
Minister), Oba Atunlese of Amuroland 
in Kogi State and Owuze Upata 1 
(benefactor of the Upata people) in 
Rivers State chieftaincy title; Award 
of Excellence, Micro Scale and 
Med ium En te rp r i se s  MSME;  
conferment of 2022 Public Service 
Award by the Leadership Media 
Group Limited; conferment of 
national merit award of Officer of the 
Order of Niger, OON by former 
President Muhammadu Buhari 
among many other awards.

Ari is a fellow of five institutes as 
well as beings member of the 
Advertising Practitioners Council of 
Nigeria (APCON) and Nigeria Union of 
Journalists, NUJ. Being a devout 
Christian, Sir Joseph Ari is a knight, 
and in recognition of his religious 
activities, Pope Francis conferred on 
him the title of Knight of Saint 
Sylvester (KSS).

For the first time in the history of 
the Fund, it 'organised the National 
Skills Summit which attracted over 
500 participants from different 
sectors of the Nigerian economy 
including the academia. The summit, 
which provided a veritable platform 
for the articulation of specific 
strategies for developing employable 
skills in Nigeria also discussed the 
application of best practices for 
aligning skills development to market 
needs, spotlight and bring to public 
domain topical issues that have skills 
development implications and/or 
requiring skills interventions, bring 
together skills development agencies 
and practitioners to exchange ideas 
and facilitate professional networking 
and technica l  co l laborat ion,  
propound policy guidelines for skills 
development, and identify and assess 
existing skills development and 
labour market contexts in Nigeria'.

The Fund's staff members were 
fully integrated and motivated for 
optimal performance through various 
training programmes as well as 
several copious welfare packages 
made available in large measures. 
History has been kind to him to have 
left indelible footprints wherever he 
worked; with ITF been the most 
profound.

Sir Joseph Ntung Ari, Knight of 
Saint Sylvester (KSS), father of five 
boys, is married to delectable Lady 
Victoria Selbyjen Ari. He has always 
had a staying spirit that enables him 
pull through challenges. He has been 
passionately prepared to lead ITF; 
just as he is determined to support 
Mr. Afiz Oluwatoyin, his successor 
settle in his new assignment.

He knows that even in this new 
development, God shall make it pass 
away too!
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“They are today footprints that would 
remain for years having been ebbed in 
the sands of time; but more importantly, 
those Nigerians that benefitted from the 
numerous programmes would continue 
to be indebted to the Fund and Sir 
Joseph Ari  who pursued them 
relentlessly. Hard work and loyalty are 
his middle name.”

Sir Ari

Celebrating Sir Joseph Ari, for changing ITF's fortunes 
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Wife of the Governor, Barr. Helen Mutfwang (left) in a handshake with Ngo Talatu 
Jang

HRH John Putmang Hirse, mni, CON, Miskhaham Mwaghavul with his wife Mrs. 
Elizabeth John Hirse

Barr. Helen Mutfwang, wife of the Governor Plateau State (left), Senato David Jonah 
Jang, with his wife Ngo Talatu Jang

Barr. Helen Mutfwang, wife of the Governor of Plateau State (middle) performing the 
handwashing at the ceremony

Barr. Helen Mutfwang, wife of the Governor in a group photograph with the wives of 
the top government functionaries and students

A cross section of GSS Rayfield students watching keenly

Mrs. Maria Moses Sule, wife of the Speaker (left) with Barr. Olivia Dazyam, Special 
Adviser to the Governor  on Gender/Chairperson Implementation Committee of 
Gender and Equal Opportunities, Law 2015

COCIN President, 
Senior Pastor, COCIN Headquarters

Rev. Dr. Amos Mohzor  (right) with Rev. Dr. Sylvester D. Dachomo, 

The First Lady of Plateau, Barr. Helen Mutfwang celebrated COCIN Women Fellowship Day at the COCIN Headquarters, Jos

GLOBAL HAND WASHING DAY, 2023
The First Lady of Plateau State, Barr. Helen Mutfwang, flag off the Global Handwashing Day with the theme: “Clean Hands are within reach” at Old 

Government House, Rayfield, Jos
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the industry. This means that each year it 
produces more than 2400 films which dwarf the 
films produced by Hollywood which has produced a 
maximum number of over 870 films in 2018, which 
was the most films it produced in a year since 
2000.

With this, it means that some of the best of 
Nollywood actresses have featured in hundreds of 
films, and have contributed significantly to the 
growth of the industry. We take a look at some of 
the best actresses in the industry.

he Nigerian film industry as Nollywood has Tcome a long way since it started in the 1990s 
even though it was until the 200s that the name of 
Nollywood was coined. The evolution of the 
industry has been thanks to many great actors and 
Nollywood actresses who have kept and continued 
to keep fans thrilled.

Nollywood is now the biggest film industry in 
Africa and one of the biggest in the world in terms 
of the number of films produced. It is reported that 
each month, as many as 200 films are produced in 

Continued on page 26 Continued on page 26

Rachel Zegler and Madelyn Cline 
From Daphne Bridgerton to “The Iceberg that Sank the Titanic,” these 16 
rising stars are behind the characters that entertained audiences through 
lockdowns and stay-at-home orders. Looking forward, they are fronting 
the titles that will bring audiences back to the multiplex.
Some talent, like Bridgerton's Phoebe Dynevor and Nicola Coughlan, had 
their break-out moments in the middle of the pandemic, while others like 
West Side Story's Rachel Zegler are still waiting for their delayed big 
breaks to hit reopened movie theaters. From breaking barriers in the 
superhero space, like Batgirl star Leslie Grace, to breathing new life into 
established franchises (see: Dominique Fishback, who will lead the new 
Transformers), this year's class will continue to play major roles in studio 
and streamer slates.
They join a list that, in years past, has included now-established stars like 
Midsommar actress Florence Pugh, Atlanta's LaKeith Stanfield and Shang-
Chi's Simu Liu. All of them navigating an industry that is rapidly changing 
around them. As Cobra Kai's Xolo Maridueña puts it: “I don't have the 
handbook or 'Acting in Your Early 20s for Dummies' book just yet.”

Hollywood rising 
young stars

Rachel Zegler and Madelyn Cline

Simone Ashley

Growth is something Ashley 
relishes about being an 
actress, which is good being 
that the British up-and-comer, 
who is of Indian heritage, is on 
the rise. A bit part in Warner 
Bros. feature Detect ive 
Pikachu and a cadre of 
episodes in U.K. series like 
Casualty and Broadchurch, 
predated a recurring role in 
Netflix's Sex Education. The 
latter, which has been a 

recurring fixture in Netflix's Top 10 over its three seasons, offered a 
“confidence boost,” says the actress. Next up is an almost assured 
breakout role as the female lead in the second season of the streamer's 
global hit Bridgerton, an experience that Ashley says has her already 
feeling “like a different person.”

Ronny Chieng

C h i e n g  e x e m p l i f i e s  
H o l l y w o o d ' s  g r o w i n g  
commitment to a sense of 
authenticity, or what the actor 
calls the “street test”: “Does 
what we see onscreen reflect 
what we see on the street?” 
Chieng was born in Malaysia 
and grew up between the U.K., 
U.S. and Singapore before 
heading to university in 
Melbourne, where he began 
performing stand-up comedy. 
A personal commitment to 

AAPI representation is evident in his growing list of credits: Shang-Chi, 
Crazy Rich Asians and Disney+ series Doogie Kamealoha, M.D.. Next up — 
when he's not taking on Asian stereotypes and racism in his Netflix comedy 
special and viral segments as a Daily Show correspondent — is a martial 
arts action-comedy for Sony and Blumhouse horror M3GAN.

Harris Dickinson
The British actor, raised by a 

hairdresser and a social worker, 
once considered joining the 
Royal Marines before a drama 
teacher talked him out of it. The 
decision to focus on acting paid 
off, with Dickinson earning 
acclaim (including a Film 
Independent Spirit Award 
nomination) for 2017 Sundance 
drama Beach Rats and turning 
heads as Prince Phillip in 
Disney's Maleficent. He steps 
into his biggest roles yet with 
long-delayed The King's Man 

from filmmaker Matthew Vaughn, whose previous discoveries include 
Taron Egerton and Aaron Taylor-Johnson. After that, it's Sony's adaptation 
of best-seller Where the Crawdads Sing and the Sam Rockwell-Saoirse 
Ronan murder mystery See How They Run, both due out in 2022.

Nollywood actresses who 
shaped film industry

Joke Silva
director and businesswoman, she has appeared in 
more than a hundred films and TV shows have 
been in the industry for more than three decades.

City People Movie Lifetime Achievement Award, 
She has won many awards including the African 
Movie Awards, and the SOLIDRA Award among 
others. She is also a recipient of the Order of the 
Federal Republic (OFR) merit award from the 
Nigerian Federal government.

OKE Silva is arguably the greatest actress in JNollywood. Not only has she sustained in the 
industry for a very long time, she always delivers 
no matter the role you throw at her. More so, she 
has done everything from theatre to film and even 
TV. Together with her husband, Olu Jacobs, the 
pair are among the power couples of Nollywood.

Born on 29 September 1961, Silva started acting 
in the early 1990s although it was towards the end 
of the 1990s that she became famous. Also a 
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her first love.
Considered Nigeria's Sharon Stone, the 

legendary actress was referred to as Africa's Julia 
Roberts by Oprah Winfrey. She has appeared in 
films such as Ripples (1987), Most Wanted 
(1998), Road to Yesterday (2015), and Lionheart 
(2018). Her film, Lionheart was later bought by 
Netflix and it became the first Nigerian film to be 
bought by the streaming service. A recipient of the 
Order of the Federal Republic by the Nigerian 
government, she has won many awards including 
the Black Reel Awards, African Movie Academy 
Awards, Africa Magic Viewers Choice Awards, and 
Nigeria Entertainment Awards among many 
others.

S far as Nollywood is concerned the only Aperson that stands on the same stage as Joke 
Silva is Genevieve Nnaji. Considered by many to 
be the greatest of Nollywood actresses, Nnaji has 
neem in the movie business since she made her 
debut in 1987 when she was only 8 years old. Also 
a movie producer, director, and businesswoman, 
she became a household name in the country in 
the early 2000s.

Born on 3 May 1979, the University of Lagos 
graduate has appeared in more than 200 films 
many of which became great successes. After she 
was banned from the Nigerian movie scene in the 
2000s, she tried her luck with music but that did 
not turn out well for her, forcing her to return to 

Continued from page 18

Continued from page 18

Moving to New York City from North 
Carolina at 19, DeBose's Broadway debut 
came in 2011's Bring It On: The Musical, 
which featured lyrics from Lin-Manuel 
Miranda, who would later tap DeBose for 
early workshops of Hamilton. “To see the 
fruits of your hard work, become an 
international phenomenon, I don't think 
you can ever fully process it,” says the 
actress, who remembers helping Daveed 
Diggs escape a mob of fans during a lunch 

break as the show was gaining popularity. It was in the middle of her Tony-
nominated run as Donna Summer in the musical Summer that DeBose was 
called in to audition for Spielberg's West Side Story, eventually landing the 
part of Anita, originally made famous by Rita Moreno. Ahead of filming, 
Moreno offered the actress some advice: “Lean into everything that makes 
you special.” DeBose surmises, “She basically was like, 'Don't get in my 
shadow.'”

Ariana DeBose

Phoebe Dynevor

A week after Dynevor wrapped filming on 
the six-month shoot for Netflix's 
Bridgerton, the quarantine began. “I went 
from one intense thing into another,” says 
the actress, who only recently grasped the 
reach of the pandemic's biggest breakout: 
“It wasn't until the world has gone back to 
normal that I have realized the enormity of 
the show.” The English Dynevor, who has 
been performing for over a decade and 
was previously best known stateside for 
TV Land-turned-Paramount+ darling 

Younger, is set for Amazon's U.K. remake of French series Call My Agent 
and Sony feature I Heart Murder. And, of course, there is Bridgerton's 
much anticipated second season. Dynevor is happy to be back at work, 
noting, “The noise that comes after what we do for a living is a whole 
separate thing.”

Chloe Fineman
On SNL, Fineman has impersonated 
everyone from Drew Barrymore to 
Timotheé Chalamet. She was upped to 
repertory status this season and is also 
making the jump to the big screen this 
year with Warner Bros.' Father of the 
Bride remake, where she will take on 
Martin Short's wacky wedding planner 
role, minus the signature accent. “I felt 
like it was too much if I was German,” she 
teases. “Now I'm the out-of-touch but 
likable white girl.” And, in a more 
dramatic turn, Fineman will appear 

opposite Brad Pitt and Margot Robbie in Damien Chazelle's Hollywood epic 
Babylon. The goal for the NYU grad is to straddle the worlds of both comedy 
and drama, while also eying a future in producing. She explains, “The more 
hands-on I get to be, the more I enjoy it.”

Dominique Fishback

When Fishback was working a retail job 
at New York's famed Drama Book Shop, 
she found out that the pilot she filmed 
titled The Deuce had been picked up to 
series by HBO. She kept signing up for 
shifts. “I still wanted to be grounded and 
wanted to be with everyone,” says the 
East New York, Brooklyn, native of the 
decision. “Then my schedule got too 
busy and I had to give all of my shifts 
away.” Her schedule has stayed busy 
with a variety of high-concept features 
(Project Power), Oscar-nominated titles 

(Judas and the Black Messiah), and prestige television (Apple's The Last 
Days of Ptolemy Grey). Now, she has just wrapped filming on Paramount's 
next Transformers movie, which she co-leads with fellow Brooklynite 
Anthony Ramos.

“It's something that I was itching for — 
to be able to play a role that didn't 
necessarily have anything to do with 
music,” says Grace of her latest role in 
the highly anticipated DC feature 
Batgirl. The three-time Latin Grammy 
nominee made her onscreen debut 
earlier this summer in Lin-Manuel 
Miranda's NYC-set musical In the 
Heights, but is currently in training in 
London to play the superhero and alter 

ego Barbra Gordon (“I am stretching for fun now”). Batgirl is only the 
second onscreen role for the Bronx-born and Florida-raised actress, and 
her first time on the top of the call sheet. But Grace is no stranger to 
performing, having started her career as a singer-songwriter when she 
was 16 years old. She says, “I use all of that experience in one way or 
another to fuel all the things that I'm doing now.” 

Source Hollywood Reporter

Leslie Grace

Hollywood rising 
young stars

Nollywood actresses who 
shaped film industry

Genevieve Nnaji

music in 2005. She recorded a little success with 

her sing, Naija Lowa. She also got into the reality 

show scene in 2021 with her show, Omotola: The 

Real Me.
Among her most popular works are Mortal 

Inheritance (1997), Blood Sisters (2003), Ije: The 

Journey (2010), A Private Storm (2010), and Last 

Flight to Abuja (2012). Also a recipient of the 

Order of the Federal Republic, Omotola has won 

many awards in her acting career including the 

following: Africa Movie Academy Awards (AMAA), 

Ghana Movie Awards, Toronto International 

Nollywood Film Festival, and Golden Icons 

Academy Movie Awards.

Source: Primenews

ERY close to Nnaji is Omotola Jalade Ekeinde Vwho many consider being her archrival. A 

graduate of Obafemi Awolowo University, 

Omosexy, as she is often referred to as has been in 

the Nigerian film industry since 1995 when she 

appeared in Venom of Justice. The first African 

celebrity to reach a million likes on her Facebook 

Page, she has earned the respect and love of many 

in Nigeria and beyond thanks to her unwavering 

talent.
Omotola was born on 7 February 1978 in Lagos 

State, Nigeria. Since she made her debut as an 

actress, she has come to appear in close to 300 

films making her one of the most featured faces in 

Nollywood. The actress has also ventured into 

Omotola Jalade Ekeinde 
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Leadership is a solemn 
responsibility that carries the 
weight of a nation's hopes and 
aspirations. For a diverse and 
dynamic country like Nigeria, 
leadership is not just a position; 
it is a stewardship of a nation's 
future. Leaders are expected to 
be exemplars of integrity, 
vision, and ethical conduct, but 
the history of Niger ia 's 
leadership has been of leaders 
who have fallen short of these 
expectations.

Nigeria has repeatedly had 
leaders lacking in character, 
who erode trust, perpetuate 
unethical behaviour, and fail to 
uphold the principles of 
accountability and empathy. 
This does not only hamper their 
ability to lead effectively but 
also burdens the people with 
disillusionment and unfulfilled 
promises.

A nation so blessed with 
immense human and material 
resources, a diverse, resilient 
population, should be occupying 
the top echelon of the comity of 
nations. Nigeria remains a 
nation in search of true 
leadership – a leadership that 
can harness this potential and 
steer the country towards 
greatness.

Nigerian leaders are defective 
in character when it comes to 
t he  d i s cha rge  o f  t he i r  
responsibility and this is almost 
traceable to every leader 
occupying prominent position in 
the country and cutting across; 
politicians, captains of industry, 
clergy, celebrities, etc.

For instance, Nigeria's political 
landscape has, over the years, 
witnessed its fair share of 
controversies and scandals, but 
few have been as persistent and 
intriguing as the “certificate 
s a g a ”  s u r r o u n d i n g  t h e  
educational qualifications of 
many of the nation's leaders.

The certif icate saga in 
Nigeria's politics is as old as the 
nation's democratic history. It 
d a t e s  b a c k  t o  p o s t -
independence era when the 
qualifications of political leaders 
were questioned. The first 
major certificate scandal 
emerged in 1964 when Obafemi 
Awolowo, a prominent political 
f igure ,  was  accused o f  
presenting fraudulent academic 
qua l i f i c a t i ons .  A l though  
Awolowo was later cleared of 
the charges, this incident 
marked the beginning of a long 
h i s t o r y  o f  c e r t i f i c a t e  
controversies in Nigeria's 
politics.

The certificate saga has, over 
the years, embroiled a myriad of 
political figures, including 
p res ident ia l  cand ida tes ,  
governors, and legislators. The 
controversies often revolve 
around claims of forged 
certificates, discrepancies in 
educat iona l  records ,  o r  
allegations of incomplete 
q u a l i f i c a t i o n s .  F o r m e r  
presidents Muhammadu Buhari, 
Goodluck Jonathan, and 
President Bola Tinubu, among 
others, have faced certificate 
scrutiny.

The certificate saga has 
profound implications for 
leadership in Nigeria. On one 
hand, it raises questions about 
the integrity and honesty of 
leaders. When leaders are 
p e r c e i v e d  a s  l a c k i n g  
transparency or credibility in 
their educational qualifications, 
it erodes the trust of the people 
– a critical component of 
effective leadership. On the 
other hand, it can also divert 
attention from more pressing 
issues, obscuring the focus on 
governance and policy-making.

When this happens, diverse 
views will emerge. While some 
a rgue  t ha t  educa t i ona l  

qualifications are essential for 
leadership, others believe that 
leadership should be judged 
based on performance and the 
ability to deliver on promises. 
This diversity of opinion reflects 
the complexity of the issue.

Certificate saga is not just a 
matter of personal integrity; it is 
a  re f lec t ion o f  broader  
challenges facing Nigeria. The 
nation's educational system, 
accountability mechanisms, and 
political processes all come 
under scrutiny.

Greater transparency in 
educational records and a more 
stringent vetting process for 
candidates have to grow louder 
to  avo id  the  pe renn ia l  
distraction that follows its 
occurrence while accountability 
and ethical conduct in public life 
are also seen as important 
facets of addressing the issue.

Nigerians are not exclusive in 
their yearning for effective 
leadership. Around the world, 
citizens seek leaders who are 
principled, transparent, and 
devoted to the welfare of the 
people. People yearn for leaders 
who rise above the lucre of self-
interest and are committed to 
the common good. This hunger 
for legitimacy is universal, but in 
Nigeria, it is a hunger that has 
yet to be fully satiated.

As a country characterised by 
an interplay of diverse ethnic 
groups, interests, and socio-
economic disparities, this 
complexity has often led to a 
struggle for power that 
overshadows the core tenets of 
l e a d e r s h i p ,  s e r v i c e ,  
accountability, and progress.

Another challenge to effective 
leadership in Nigeria is the 
p e r v a s i v e  c o r r u p t i o n .  
Corruption has seeped into 
various aspects of the nation's 
governance and institutions, 
e r o d i n g  t r u s t ,  s t i f l i n g  
development, and thwarting the 
aspirations of millions. Effective 
leadership stands as the 
antidote to this plague, 
promising accountabi l i ty, 
transparency, and commitment 
to eradicating corruption at its 
roots.

Nigeria's leadership requires a 
compelling vision for the nation, 
one that transcends the 
divisions that have held its 
destiny back. This vision must 
unite Nigerians under a 
common purpose, instilling 
hope and faith in a shared 
future. The challenges are many 
– from ethno-religious tensions 
to economic disparities, but a 
true leader is called to confront 
these challenges with a 
commitment to unite the nation.

As Nigeria continues its search 
for true leadership, it is 
essential to remember that 
leadership is not the sole 
responsibility of those in power; 
it is a collective endeavour. 
Citizens, civil society, and the 
international community all play 
vital roles in nurturing and 
holding leaders accountable.

It is time for Nigeria to break 
free from the cycle of unfulfilled 
p o t e n t i a l  a n d  m i s s e d  

opportunities. It is time for 
leaders to rise, not for personal 
gain, but for the greater good. 
Nigeria's journey towards 
effective leadership may be long 
and arduous, but it is a journey 
worth undertaking, for the 
destiny of a nation and the 
aspirations of a people hang in 
the balance.

N i g e r i a ' s  p o t e n t i a l  i s  
undeniable. It is the most 
populous Black Country in 
Africa, a hub of economic 
activity, and home to a 
burgeoning youth population. 
With natural resources, a 
burgeoning tech industry, and a 
dynamic creative sector, the 
nation has all the ingredients for 
success. But potential alone 
cannot shape destiny.

Nigeria's diversity is both 
strength and a challenge. For a 
nation of over 250 ethnic groups 
and multiple religions, unity is 
often elusive. Yet, unity is the 
foundation of a brighter destiny. 
An inclusive vision that brings all 
Nigerians together, regardless 
of their background, can foster a 
sense of shared purpose.

Economic disparities must be 
addressed. Nigeria's wealth 
should be shared equitably, and 
p o l i c i e s  t h a t  p r o m o t e  
sustainable development must 
take center stage. An inclusive 
economic framework can uplift 
millions and serve as the basis 
for a prosperous future.

Security remains a concern. 
A d d r e s s i n g  t e r r o r i s m ,  
insurgency, and communal 
violence is crucial for stability 
and progress.  A secure 
environment is a prerequisite 
for any nation's destiny to 
flourish.

Leadership is the fulcrum upon 
which a nation's destiny pivots. 
E f f e c t i v e  l e a d e r s h i p ,  
characterised by integrity, 
transparency, and dedication to 
the welfare of the citizens are 
the needs of the hour. It is 
leadership that places the 
interests of the nation above 
personal gain and works to 
overcome the obstacles to 
progress.

Nigeria's destiny is not etched 
in stone; it is an evolving 
narrative written by its leaders 
and citizens. The nation stands 
at a crossroads, where the 
choices made today will 
r e v e r b e r a t e  t h r o u g h  
generations. Nigeria's destiny is 
not predetermined; it is waiting 
to be woven with the threads of 
unity, progress, and resilience.

The destiny of Nigeria is in the 
hands of those who believe in 
the nation's potential, who are 
committed to forging a united, 
inclusive, and prosperous 
future. The nation is in search of 
true committed leadership. The 
story is still being written, 
chapter by chapter. It is a story 
of hope, resilience, and the 
belief that Nigeria's best days 
are yet to come.

Okoronkwo, leadership an 
g o o d  g o v e r n a n c e  
a dvo c a t e L ago s  N i g e r i a .  
okoronkwo@gmail.com

The most valuable component of leadership is not power, position, influence, fame, 
talent, giftings, dynamic oratory, intellectual superiority or even management skills; 
character is the cradle of credibility for the leader. Writes  KALU 

Character as the cradle for Nigerian leaders

AkpabioTinubu

JOS NORTH LOCAL GOVERNMENT COUNCIL
Local Government Secretariat, 

PMB. 2020, Jos,
Tel: 073.45017, 457372

Jos North local government council  wishes to invite competent 
and reputable Contractors with good track record of 
performance to submit tender for the execution of the under 
listed projects.

2.0 DESCRIPTION OF WORK 
Lot1 Sinking of Boreholes at Sabon Gari Tudun Wada, Angwan 

Rukuba, Holazah, Chel Nyap and Jenta Mangoro.
Lot 2 Transformers, at Sabon Gari, Angwan Rukuba and Dong.
Lot 3 Street light across the 20 wards of Jos North
Lot 4 Road Grading and laterite, Culverts and drainage at Holaza 

Farin Gada.
Lot 5 Culverts and drainage across the 20 wards of Jos North
Lot 6 Purchase of Tractor.
Lot 7 Purchase of veterinary drugs
Lot 8 Purchase of vehicles for Traditional Rulars
Lot 9 Creation of sick bay in the Local Government Council 

Secretariat.
Lot10 Production of School Desk and Books

3.0 TENDER REQUIREMENTS /QUALIFICATIONS

Documents to be submitted includes:
a. Evidence of registration with Jos North LGC
b. Evidence of registration with Corporate Affairs 

Commission (CAC). 
c. Evidence of registration of staff with Pension Commission 

of Nigeria 
d. Evidence of tax Clearance certificate for the last three 

years.
e. Evidence of registration of both company and key 

personnel with relevant professional bodies.
f. Provision of VAT Certificate. 
g. Three years audited account of the company. 
h. Evidence of financial capability /reference letter from a 

reputable bank. 

i. Evidence of appropriate documentation fees. 

4.0 SUBMISSION OF DOCUMENTS:
The Pre-qualification documents shall be submitted to the office 
of the Sole Administrator Jos North local Government Council, 

with evidence of payment of a non-refundable tender fee of 
#50,000:00 (fifty thousand Naira only). To be submitted on or 
before 6th, November 2023.

5.0 OPENING OF BID DOCUMENT:
The pre-qualification document shall be opened by 1pm at Jos 
North Local Government Council Secretariat on the closing date 
of November 6th, 2023.

All contractors are invited to attend the opening exercise.

Please note that Jos North is neither committed nor obligated to 
short list any contractor or to award contract to any of the 
contractors, Jos North has the right to reject any bid. 

Signed: 
Hilary Shown Secretary, Tenders Board,

For Sole Administrator Jos North LGC

INVITATION TO TENDER 
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Patron of the NUJ and Emir of Wase, His Royal Highness, Alhaji Muhammad 
Sambo Haruna being welcomed by the Chairman, Mrs. Ayuku Pwaspo, 
former Chairmen, Paul Jatau and Katdapba Gobum

Ayuku Pwaspo inaugurating the NUJ Advisory Board

Patron of the Union and Emir of Wase, His Royal Highness, Alhaji Muhammad 
Sambo Haruna delivering remarks, flanked by NUJ National Auditor, VC 
Chairman, Ayuku Pwaspo and Secretary

Cross section of NUJ members at the first Congress by the new EXCO

NUJ Chairman, Ayuku Pwaspo ( right ) receiving report from the Credentials 
and Screening Committee Chairman, Mrs. Hannatu Dushu flanked by the 
Secretary and member

Cross section of chairmen and committee members at the inauguration

Cross section of NUJ members of the state council listening to the remarks by 
the Patron
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Mrs Ayuku Pwaspo making some remarks in her office while NUJ Patron, 
HRH Emir of Wase, Alhaji Muhammad Sambo Haruna listen

The Nigerian Union of Journalists ( NUJ ) Plateau State  Council recently inaugurated Advisory, Ethics, Press Centre, Training, Assignments and Sports 
Committees at its first Congress at the NUJ Hall, Press Centre, Jos

PLATEAU STATE NUJ INAUGURATE COMMITTEES
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